[bookmark: _GoBack]THANK YOU FOR TAKING THE TIME TO RESPOND AND PROVIDE THE FEEDBACK ON THIS SURVEY. YOUR VOICE IS THE KEY TO MIOTA AND THE OT PROFESSION.  MIOTA IS A VOLUNTEER ORGANIZAITON THAT LISTENS AND ACTS ON THE NEEDS OF ALL PRACITIONERS, LEGISLATIION ISSUES, AND SOCIAL DEMADNS. PLEASE REVIEW THE RESPONSES IN RED TO ALL YOUR QUESTIONS AND COMMENTS.


1 Suggestions: Advocate strongly for Michigan to develop CEU requirements for state licensure, promote through email and website opportunities for CEU's brought to you by members (especially free CEU's). Strengths: Continue to communicate and define MiOTA's role, offer CEU's, advertise how members can help, and keep the
Website up-to-date.
Adding approval for CEU’s is a part of the rules and regulations.  This is a proposed item but requires voting and a process of approval.  The MiOTA Board is working with the lobbyist and AOTA to address this as topic.
5/1/2015 1:59 PM

2 We need the lobbyist and the website. I do not feel the current board communicates with members as well or as frequently as past leadership. I disagree with all our advocacy being with autism. Michigan could be one of the 8 model states for Mental Health and we need to support that act. I think there could be stronger work with AOTA.
The upcoming AOTA President-elect is from Michigan--take advantage. Cost is a factor, but primarily because most OTs don't value or understand professional responsibility.
4/25/2015 5:14 PM
The advocacy is directed at many items to represent the profession as a whole.  Advocacy is addressing awareness on all areas in practice and our lobbyist helps to navigate advocacy towards bills that are current. When there is not a proposed bill advocacy is still addressed but not in the same direction.  Nearly 50% of occupational therapy practitioners are practicing in school based, early on, and pediatric services in our state who are impacted by the Autism reformed and Applied Behavioral Analysis licensure which has been current bills the past 3-4 years.  We have had to address Autism issues to prevent professional encroachment and increase education to other professions and legislators to protect our license.  There is not a current mental health bill in the state, however advocacy through awareness, talking to legislators, presenting to community mental health agencies are being done throughout the state.   MiOTA is a volunteer organization and many pediatric members have volunteered on projects and initiatives to advocate for Autism. We encourage all members and nonmembers to volunteer or express ways to increase advocacy for all areas of practice.  These areas can be posted on the web site and Facebook to share with more individuals that would like work on those areas.  Please feel free to share your ideas, interests, and volunteer opportunities with MiOTA so more will have opportunities to help with this area of practice.  

3 There seems to be little turn over in leadership for the past decade. I see no route for me to learn leadership. The answer when I ask is to just volunteer, but there's nothing I feel comfortable doing without teaching, mentoring or leadership development. It would be nice to have some program to teach members how to participate and learn
how to be in the state organization, how to understand the different jobs in the organization and how MiOTA works. 4/20/2015 11:53 AM
Mentorship programs are encouraged and set up for several areas on the board and committee, therefore if there are specific areas please feel free to ask.  MiOTA is a volunteer organization and welcomes all recommendations volunteerism.  Nominations for executive board members are posted every two years for anyone to apply, and association and committee positions are ongoing postings. These postings are on the website and in the newsletters. There are numerous open positions currently. MiOTA is constantly looking at more ways to develop a more consistent and cohesive mentorship program which is a challenge as everyone is a volunteer and has a commitment to their job and personal life.  Please send an email to office@miota.org to get connected with a mentor or for more information on a position.

4 I really liked the grow by one campaign idea. Like to be able to register for several years in advance at a discount. Like to have a volunteer program that allows members to come in and help someone in a position with a project such as membership or the conference. I have checked off I would like to help on the conference committee in the past but never got a call. Think sometimes people in positions don't really want help they just want to talk about not having any help. Like more notice and continued descriptions of positions that are open. Like to have the abstracts for conference lectures printed in the brochure and online, not just the titles. I don't know when my local area holds meetings. 4/9/2015 1:41 AM
Thank you for all of your feedback.  There was an issues 4 years ago with the volunteer information not getting to the board members to complete the follow up, however with the new web site since 2014 this should not be a problem. IF you are still experiencing this I would encourage you to send your request directly to office@miota.org and those emails go directly to the board to answer.  Everyone is a volunteer and would LOVE the help of additional volunteers.  The newsletter and web site post open volunteer positions, but highlighting on the home page may be more advantageous and will be a recommendations moving forwards – thanks.  I know the abstracts have been omitted to save money with the brochure being highly costly.  Recommendations for posting that information on the website will be proposed.  Chapter meetings are posted on Facebook and the website and are usually quarterly. If you still cannot find this information please send Holly, our office assistant, an email at office@miota.org.


5 I think more people would be willing to join MiOTA if they FIRST had the opportunity to attend and participate in a local chapter meeting. Developing local chapters is where I would focus efforts. 4/6/2015 10:03 AM
Yes you are correct and all chapters allow for you to attend 1-2 meetings free prior to becoming a member. There has been flexibility with this in the past and there is discounts for students as well.  

6 Thank you for all you do. I haven't looked into it yet, but the free webinars are great but sometimes I can't attend. Can we watch them later? 4/5/2015 9:07 PM
We are looking at this option in the future to post them on the member only section. 
7 Significant problems every time I try to access the website. Hope this improves. 4/4/2015 8:01 PM
I am so sorry to hear this… yes there was issues prior to October 2014. If you have tried after that date please send an email to office@miota.org and you will get help from the membership committee. Thank you for this feedback.

8 Recruit students to become politically active beginning at each OT school. Early involvement in politics helps them to regain momentum and understand the process, resulting in advocating being less intimidating. 4/4/2015 2:30 PM 
Yes you are correct early involvement is key.  Most universities are advocating for MiOTA and membership.  Talk with your professors and see if your university has an active SOTA program as well as a local MiOTA chapter for you to start attending and getting involved.  If not and you want more information to start one or get more involved please contact office@miota.org and you will be contacted.

9 Advertise specific membership significance and relevancy (e.g., specify what the membership money goes towards and the direct influences of the association). Reaching out to Universities to include students in conference, inviting them to be members, inviting them to hearings, etc. 4/2/2015 6:03 PM
Thank you for this feedback.  The information is shared at the annual business meeting in October.  This is a great suggestion and will be discussed with the board to increase communication.  Currently the largest expense is to our lobbyist and the administration assistant, secondly funds are allocated to the conference expenses.  MiOTA does reach out to students offering discounts and opportunities for scholarships and to work at the conference. If you have not heard about any of these student opportunities please contact office@miota.org and you will be contacted by a member to help you.


10 no 4/2/2015 10:51 AM

11 I think the special interest courses are fantastic relevant and a good value 4/1/2015 7:52 PM

12 more info on web site 4/1/2015 6:06 PM
Yes – we are all volunteers and are learning more efficient ways to post on the website through the website manager.  This is an ongoing process and we are in sync with your request to update more timely.

13 Being receptive to feedback. Answering e-mails when sent to Board members. Encouraging new members who want to vol. having a Strategic plan that is made know to the members. Having a succession plan that is made know to the members. Redesigning the governance structure. More transparency of when meetings are held to
Encourage membership participation. This survey was very long, so it will be interested to see how many members actually finish it. Already talked to one member who gave up. When will the results of this survey be shared w/ the membership? Conference? Will plan for changes based on survey results be discussed? Conference? Newsletter?  Web? 4/1/2015 2:07 PM

Thank you for your feedback.  The chapter meetings are posted on the website and monthly board meetings are the second Sunday of the month at 8:00 and are open to everyone unless there is a confidential issue discussed.  Communicating to the board to post on the website and Facebook will be discussed to increase more access to information. Establishing more volunteer awareness, mentorship, and strategic plan is in the process and many areas are already in place and are evolving with public feedback.  MiOTA is a work in process and with continuous feedback things do change, however as everyone is a volunteer, change takes time.  The survey was specifically designed to only have 10 questions to be long enough to gather substantial information but not too short as not to gather enough.  The results will be shared again at the conference and posted on line and on Facebook.
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14 NA. 4/1/2015 2:04 PM

15 Like the new webinars 4/1/2015 1:04 PM 
Awesome – thank you!

16 I don't know what to say; I got a couple of my coworkers to join when our licensure was threatened but that was temporary. People are short sighted just don't see the benefit of the organization. Offering free or lost cost continuing ed opportunities might be the best way to get people to join. 4/1/2015 12:56 PM
MiOTA started offering free Continuing Education to all members in 2014 and the courses offered have all been full.  MiOTA will keep marketing this benefit from membership.

17 Maybe you could recruit more members by having booths at job fairs and speaking with the (many) OT schools in Michigan. Tell OT students about the importance of joining the organization -- for their futures as clinicians. Reduce fees for OTs in their first 3 years of practice. 4/1/2015 12:32 PM
Yes great ideas and actually they have been in place for several years doing job fairs, community booths, and school presentations.  There is a reduced rate for students and this year a 20% discount was offered April and May.  

18 I appreciate the advocacy MiOTA does for OTs in MI and keeping track of bills that affect us. It seems like every group to which I belong is having trouble recruiting or keeping active members. It seems like everyone is involved in too many things. Thanks for all you do. 4/1/2015 12:27 PM
Yes you are correct - all organizations are struggling with membership. Everyone is pulled in so many directions this is interfering with consistency in numbers. Gaining members and understanding the dynamic change to recruit and retain members is constantly being looked at. Thank you and your membership is important.

19 Please fix the website, I cannot even find my membership number. Thank you. 4/1/2015 11:42 AM
We are so sorry you have had this problem. Please contact office@miota.org and you will have someone from membership contact you to help immediately.

20 Opportunity to get conference content on media after course. I was presenting and missed courses I would like to have attended. a recording or power point of the session would have been great. Other times I can't attend due to conflicts of schedules. Purchasing the material s/p conference would be great. 4/1/2015 11:30 AM
Great recommendations that will be discussed with the conference committee to offer this.  Please keep checking with the web site to see any changes and updates to this topic. Thank you!

21 It is important for the MiOTA to continue to keep it's members informed on legislative changes regarding OTpractice; changes in reimbursement; and alerts to changes that are happening currently. Would like to have an interest section on non-traditional, community based practice.
Yes, that is an excellent idea and would love if you had an interest in providing information to the website to maintain current information to be posted. Please contact office@miota.org and we would love to talk more to you about this area.

4/1/2015 11:11 AM
22 Allow and mentor other members into leadership positions within MiOTA, become more welcoming and accepting of new practitioners that want to become involved.
4/1/2015 10:47 AM
Mentoring is very valuable for all individuals’ experiences or new graduates. Student leaders programs begins to expose students and then bridging into employment or volunteer roles can be less overwhelming.  Mentoring options are always evolving and with MiOTA as a volunteer organization, people are often changing. Yes a warm welcome reception to volunteer is essential and is a priority that is and will continually be looked at to change to accommodate the majority’s needs.  Thank you for sharing your comments 

23 No Western Chapter available presently. Grand Rapids OT schools presently provide their own "student symposium to replace the MiOTA annual conference. I feel that this is separatist and unnecessary. Baker College of Muskegon OTA program would be willing to sponsor a chapter if information could be provided on how to
support a local chapter. 

MiOTA is a volunteer organization that offers continuing education, resources, networking and lobbyist activity on legislative issues impacting current and future practice.  Collaborating is ideal for all professions and continually aware of social demands and legislative issues helps to navigate the path to collaboration.  MiOTA has resources to help establish a local chapter, as well as, SOTA chapters at your school.  Please contact office@miota.org for resources. Thank you for this feedback.

4/1/2015 9:10 AM
24 Could you communicate with ALL OT's and COTA's in Michigan quarterly via email or some other way? If it's "in your face" more often, maybe people would be more likely to join. I haven't been a consistent member because of apathy: the benefits feel too far removed and remote (even though I believe it's important to have voice in state
Legislation). I don't attend annual conference, so I don't hear about MiOTA often. Too bad it can't be a mandatory fee when we pay licensure fees (say $25-50 extra). That would spread the wealth of the costs, and keep all informed/up to date.
Yes this is ideal, therefore the Facebook page is ideal for all nonmembers to seek out the information.  MiOTA only has access to all member’s emails. There is a few barriers getting every nonmember’s email information, hence setting up social media communication on Facebook and the MiOTA web site has been utilized to connect to as many occupational therapy practitioners as possible.  Yes the mandatory fee would not pass, but great idea! Thank you for your enthusiasm and feedback! 
4/1/2015 7:47 AM

25 Keep Web site up to date and relevant. Post info o. Rules meetings in timely manner 4/1/2015 1:18 AM
Thank you for this feedback and we are working on addressing postings more timely.  There is a link on the website for the rules and regulations.

26 No, i think there is great value with MiOTA as is 3/31/2015 11:09 PM
THANK YOU!!

27 Advocacy should be stronger at school level & inform them that no matter if working PT, FT or contingent.....Need to keep membership. Need to get word out that MiOTA may be in jeopardy of folding.
3/31/2015 11:04 PM
Thank you for your information.  Universities have been great advocates for MiOTA and have SOTA chapters. Check into your university for a SOTA chapter or a local MiOTA meeting to attend or contact office@miota.org for more information to get involved.

28 I applaud those who place themselves in the position of leadership with this organization. Thank You. 3/31/2015 9:30 PM
THANK YOU!!!

29 I am an active OT that feels my job is important to advocate, however the dues to belong are very high and I feel MiOTA does not do enough on the state level to support us as professionals.
3/31/2015 8:54 PM
Thank you for your feedback.  The dues have been discounted in April and May 2015 so hopefully that was of interest to you.  MiOTA addresses and advocates for the profession as a whole including autism, rules and regulations, professional encroachment, mental health, home health aides… There may not be a bill that MiOTA is advocating for that impacts your area of practice at this time, however overall the monthly contact with legislators and other professions keeps OT awareness viable. Please contact office@miota.org to seek more information pertaining to your area of practice and needs. MiOTA is a volunteer organization that focuses on the voice of the OT.

30 Advocacy... People to know. All of the OTs need to know even if not members. If we have a way to email them or mail to them, then we should. And include how to join and upcoming events. If we only connect with members, then we can't grow. Mentoring program... Bring in new people in to the executive roles. Let the youth lead- teach
them how. It is all about relationship building. Come to OT schools. Recruit. Help them see the benefit... A discount for schools that have 100% membership?
3/31/2015 8:21 PM
Thank you for taking the time to provide feedback.  MiOTA is constantly working with other states and AOTA to increase membership, change internal structure issues, and advocate for the needs of the state.  There are barriers getting nonmembers emails, hence using social media through Facebook and MiOTA website is utilized.  Students get a reduced membership rate at this time so that is the discount offered, however suggestions are all reviewed and will be discussed so this may be an option in the future that you have suggested. There are several committee and associated positions open at this time and executive positons will be posted this year. Mentoring programs exist in different capacities and continually are evolving, therefore all suggestions are welcomed to increase a more consistent mentorship program.  Everyone in MiOTA is a volunteer and that impacts the volunteer mentorship organization at times.

31 Less chance to network due to such low turnout. But I still enjoyed the people I was able to meet and talk with. 3/31/2015 7:42 PM
Wonderful – yes you get out what you put in and making the most out of every situation is very optimistic. Thank you!

32 What MiOTA is doing. What the Lobbyists are working on and how they are benefiting my/OT career/reimbursement, etc. Continuing ed opportunities via webinars is good.
Thank you – MiOTA is using social media to communicate what the lobbyist is addressing which is posted on Facebook and the MiOTA web site.  Yes MiOTA is offering free webinars to all members and small fee for nonmembers. Check out the website or email blast for this information.

3/31/2015 6:38 PM
33 Keep offering educational webinars. Continue advocating and educating the membership on the importance of advocacy.
Thank you and MiOTA will keep plugging away!!
3/31/2015 6:16 PM

34 This survey was already more than 5 minutes long at the halfway point. It exemplifies the mismatch between what MiOTA believes to be true and what is actually important to OTs. 3/31/2015 5:47 PM
Thank you for your feedback. The survey was reviewed by members, MIOTA board members, and AOTA board members prior to release to make it long enough to gather substantial information yet not too short to not gather enough information. A survey is the first step to reach out to occupational therapy practitioners to hear their voice. Thank you for your honesty and sharing, all comments are taken seriously to increase the value of MiOTA to the profession and practitioners in Michigan.
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35 Encourage new leadership among recent graduates 3/31/2015 5:06 PM
Thank you for this feedback and MiOTA will continue to encourage all practitioners to get involved and informed. All graduates are encouraged to volunteer and get involved. May openings for committee members and director positions are open with mentoring options.  

36 Should offer a promotion for attracting new members such as if an existing member recruits a new member they would get $25 toward renewal of membership or toward conference.
3/31/2015 4:35 PM
Yes great suggestion and one discussed.  There has been free membership giveaways at town hall and booth presentations.  There was a 20% discount offered in April and May 2015 and all students get a discount. Keep checking the web site for these opportunities.

37 This is my first year as an OT. I work in a school system. I feel OTS have little rights or support since we are outsourced through a contract company. From what I've learned, legislation seems to think schools will act in the best interest of students and therapists. That's not the case here. There's an extremely high turnover. A benefit
would be more advocacy and support for school OTs.
There is a strong school special interest group that is highly active in Michigan that advocates and provides a wealth of resources.  Please contact office@miota.org and ask for these resources.

3/31/2015 4:28 PM
38 CE highlight 3/31/2015 10:21 AM
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